Update on Chronic Absenteeism

and Dropout Prevention



Correlation: Attendance and Dropout

Attendance issues were again cited most frequently as the main reason for a student dropping out,
accounting for almost half of all dropouts (43.9%) and high school dropouts (46.4%). The second
and third most widely reported dropout reason codes were “Unknown” and “Lack of Engagement
with School and/or Peers” at 13.4% and 10.6% for all dropouts and 12.3% and 11.4% for high school
dropouts, respectively.

Table D-C1. Grades 1 through 12 Dropout Reason Codes, 2022-2023
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https://www.dpi.nc.gov/documents/consolidated-reports/consolidated-data-companion-report-2022-2023/open

TCS Chronic Absence Data
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* Caution should be taken when making comparisons of 2019-2020 and 2020-2021 academic year’s data to previous years. After the March 16, 2020 school
closure, there were significant reductions in the number of chronically absent students. There were also fewer reported withdraw dates for
dropouts in comparison to the months prior and when compared to the same time frame in the prior school years. - NCDPI
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ﬂ Click a star on map to learn more.

Combating Chronic Absenteeism
Brevard High School
Transylvania County Schools

Brevard High School (BHS) dropped chronic absenteeism to 11.08% last year, one of the lowest rates in the
state. This achievement followed the implementation of a 3-tiered intervention system, leveraging real-time data
analysis to address attendance concerns promptly before absences become chronic. Spearheaded by the
Dropout Prevention Coordinator, the initiative engaged a school-based attendance team comprising BHS
administrators, counselors, and the school social worker. Recognizing the heightened risk of academic struggles
and dropout for chronically absent students, the Coordinator established processes utilizing automated
attendance tracking systems to facilitate timely identification and response to attendance issues unique to BHS
students. Proactive communication with families at each intervention level emphasized the benefits of regular
school attendance, and this practice details the steps BHS took to make such strides in student attendance
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« Contribute and respond to diverse perspectives
to achieve a common goal.

- Leverage strengths to resolve conflict
and foster teamwork.

« Interact respectfully with others in digital
and in-person interactions.

« Embrace a variety of roles in a group as
aparticipant and a leader

Brevard High School (BHS) dropped chronic absenteeism to 11.08% last year, one of the lowest
rates in the state. This achievement followed the implementation of a 3-tiered intervention
system, leveraging real-time data analysis to address attendance concerns promptly before
absences become chronic. Spearheaded by the Dropout Prevention Coordinator, the initiative
engaged a school-based attendance team comprising BHS administrators, counselors, and

the school social worker. Recognizing the heightened risk of academic struggles and dropout
for chronically absent students, the Coordinator established processes utilizing automated
attendance tracking systems to facilitate timely identification and response to attendance issues
unique to BHS students. Proactive communication with families at each intervention level
emphasized the benefits of regular school attendance.

The BHS attendance team conducted over 1000 positive contacts and held 242 individual
conversations with students and parents to address potential barriers to attendance.
Additionally, an attendance committee was formed to analyze the causes of absences and
determine appropriate interventions for chronically absent students. This committee, comprised
of administrators, teachers (including ESL and EC), counselors, and other high school support

staff, tailored corrective actions such as
attendance contracts and credit recovery
options based on various factors including
attendance patterns and academic

per formanc e.

Expanding on BHS's success, Transylvania
County Schools (TCS) has been working

to adapt these systems for all schools
countywide. The Coordinator collaborates
with district leaders, principals, and school
personnel to enhance their ability to interpret
attendance data and respond proactively

to early warning signs. Because chronic
absenteeism can also lead to truancy charges
in the juvenile justice system, exacerbating
risks of recidivism and school failure, TCS
aims to reduce such charges by addressing
systemic community challenges like
transportation and healthcare access. To this
end, the Dropout Prevention Coordinator
facilitated a collaborative partnership
involving representatives from the District
Court, Department of Social Services,

Nt Carolina Deparimen o

,
PUBLIC INSTRUCTION

Transylvania County Schools
2022-2023
Teaching Everyone Takes Everyone
— 9scHoOLS
Elementary Frek 5 STUDENT.TEAGHER
MiddeScocs (66)  ENROLLMENT |  RATIO
HighSchools (321 stare

B o—— prOFESSIONAL STAFF
(if 65+ Student Sports,
4 Clubs and Activities | supponrstarr

ADMINISTRATIVESTAFF

@ 84%

Lunch Meals Served Dally

Students Recolving Meals at No
Cost

April/May 2024

“The Portaitof a Gracate s an
deal st of competenciesfo North

Carolina students toachieve by the

end o their K-12 career.

e dpi.nc govfdisrict-schools/
operation-polarisfportait-graduate

OPERATION POLARIS

& Human Capital
Q Literacy
@ oo

ﬁ\* ntabilty

ting

) o Based
Educaton

operation-polar

Promising Practice Clearinghouse



https://drive.google.com/file/d/1aGQEf5EddRaqZ7Sxs3YCBZ8CW02PED7O/view?usp=sharing

TCS Dropout Data
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TCS Dropout Rate vs State
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