EMPLOYEE TRAINING AND DEVELOPMENT
FILE:  GCBCA


It is the desire of the Transylvania County Board of Education to provide employment opportunities for all qualified individuals.  The best candidates will always be sought and particular efforts will be undertaken to attract members of any under-represented groups ; e.g., gender and race.  The Board of Education also recognizes that a quality professional staff is critical to student achievement.  In an effort to attract and keep retain qualified personnel, and to encourage their ongoing professional development and training, the Superintendent may pay costs or partial costs for training in special areas of need.  Financial support for advanced collegiate study and candidacy for certification by the National Board for Professional Teaching Standards shall be administered within the parameters of the district’s budget and the regulations of this policy.
Upon completion of the certification requirements, the individual shall remain an employee of the Transylvania County Schools for a minimum of three years.  Voluntary resignation on the part of the individual prior to the three-year period shall result in repayment of training costs.
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